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Concepts and Theories in Career Development
Introduction
Career development theory focuses on paths that one can follow to improve their professional advancement, work satisfaction, and career path. It explains why an individual is suitable for a particular career path and also offers guidance on how to achieve a full-filling career path. When an individual understands what it means by career development, they will be able to determine their strengths, core values, and weakness (Sharf, 2016). 
  John Lewis Holland was born on the 21st of October 1919 in Omaha, Nebraska. He was a counselor, psychologist, scholar, and researcher (Forrest, 2017). He is best known for his career theory, "A Theory of Vocational Choice," founded in 1959 and is considered to be the most influential psychologist in the 20th century. He died in November of 2008. 
Holland's theoretical concepts theory is based on a belief that a person's career decision is based on their personality. In that, an individual's work contentment is connected with the likeness of their character and work environment. Holland's theoretical concepts are based upon six points that focus on the six types of people and the jobs. Holland displayed the six types of personality in a hexagonal chart that spelled out RIASEC (Stoltz, 2017). Those six concepts are realistic, investigative, artistic, social, enterprising, and conventional. For a realistic personality, this involves people who prefer working mostly with tools, their hands, or machines. They view themselves as reliable and practical. Such individuals are often drawn to careers that fit their descriptions, such as engineering, agriculture, or chefs.   
On the other hand, the investigative concept, also known as the thinkers are the type of people who do well in investigative and informative careers because they like figuring things out, and they prefer to work alone. The people that fall under this category are the geologists and lawyers. The artistic, also known as creators, are individuals who creatively express themselves by designing and creating pieces. These individuals are actors, artists, and fashion designers. The social aspect is mostly for people who like to interact and help individuals. They do this by promoting education through teaching, and due to their social nature, they tend to work with other people. They include teachers and social workers. Contrarily, the ambitious concept focuses more on individuals who skilled when it comes to persuasion; they often like to work with people as well (Stoltz, 2017). They include business people, salespeople, and managers. The last concept on the hexagon is conventional. The conventional personality, also known as organizers tend to enjoy the following rules, and they love order. They include bankers and economists.
Application with a Specific Population
	Holland’s theory is relevant to the world today as most students who are joining universities can conduct a test that will enable them to choose the right career path. Holland's theory can be used to help students to match their career choices based on their personality skills, as presented above. The student must first understand their interests before deciding on choosing their career path. For instance, if the student is skilled in drawing and is creative, then the best career path for them will be in fine art. The special factor is that an individual has to know their interest beforehand. Holland's theory is highly dependent on an individual's personality and skills.
Theory Critic
Holland believed that one's character is a reflection of an individual’s career choice. The theory helps students to understand the different types of working environments. Besides, the strength of this theory lies at how easy it is to use, and students and counselors can access it easily from the internet. It also helps counselors in guiding the students on which careers to pick when they are stranded. For instance, the counselor can use Holland's theory to explore the feelings and thoughts of the student to remove any doubt they might be having (Tao et al., 2019). In the process, they can get to understand and identify their strengths and weaknesses plus what they are good at to determine their career path. However, due to its accessibility, it is hard to differentiate its validity and reliability of Holland’s career path document. The lack of more personalities is also one of its weakness, because what if one's personality is different from what Holland's theory focuses on, what will the individual do? Does that mean they will have to settle on one of the personalities for the sake of it since they have no choice? This uncertainty will create more confusion, especially on students who are about to make the most significant decisions of their lives. Additionally, Holland's theory does not cater to every culture because this theory was created in a period where the dominant culture ruled everything.
A Personal Reflection on Theory
Holland's theory does relate to my career development. It does so by showing me that my career path is based on what I like doing and my personality. Most students experience a lot of stress when choosing a career path or what to major on. They are often overwhelmed by this phenomenon because, most of the time, their parents and family members influence their decisions. For instance, in the event a student comes from a family background where everyone is a doctor, the student will feel pressurized to join the path their family is in to fit in. But that is not what that particular student wants to pursue based on their interests and personalities. So, Holland's theory is an eye-opener for most students because they are at a stage of discovering themselves and what they excel at, this theory will guide them. 
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